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THE NEWSLETTER BY AND FOR RHODE ISLAND STATE EMPLOYEES

'LEGISLATIVE GENDER NEUTRALITY:

IS IT POSSIBLE?

By Sylvia Weber
Commissioner, RICW

Rhode Island law mandates gender neutrality (hereinafter
referred to as GN) and we know from experience that this mandate
is very difficult to carry out. GN goes beyond law, it goes to
the heart of our atlitudes, beliefs, values, the way we were
socialized. We can legislate the requirement, the consequences,
the structure. We cannot legislate the human actions it requires
to carry it out. Very often when parity is required, whether it
is gender related or race, religion, sexual orientation, etc., it is
met with resentment and anger; resentment and anger at the
“have 10s,” the quotas, the tokens, the perceived loss of control.
This resentment and anger comes out in many ways, sometimes
overtly and sometimes in the more subile forms.

Yel, it is time we recognize that for society, business,
organization or agency lo optimally work, we need to use the
talents that we all have to offer and the diversity that can be
brought to the table to enrich out lives. We need to confront
the biases we were raised with and/or learned through life
experiences, that interfere with our working with others. Then,
we need to set a plan of action to change them.

We ulso need to look at the way we do business and ask
ourselves some key questions:

« Do | promote a workplace environment that is inclusive and
diverse, respectful and dignified, and family friendly?

« Did [ include everyone I need to in discussions and meetings
on specific subject matters and do they represent a cross section?

« Do | acknowledge and respect everyone’s input? Consider
tone of voice, body language, condescension, putdowns, setups?.

« Do | give credit, where credit is due?

« When and with whom do | have the tendency to tune out?

« Do | see o gender or a person?

« Do | use the same respectful words with the same attitude
and tone, with both men and women?

» Do | continue 10 do business in places that exclude the
opposite sex?

» Do | support equality for activities and training in the
workplace that encourage growth and development of girls and
women as | do for boys and men?

« When it comes to GN, do | walk the talk?

Now that we have legislated GN, we have the work and
obligation of raising people’s awareness and consciousness as
to how they contribule to the problem and what needs to happen
to create true change. As Einstein said, “You can’t solve problems
with the conscioustiess that created them.”

JUSTICE MURRAY NAMED
“WOMAN OF THE YEAR—1996"

R.I. Commission on Women
Honors Long Time Jurist

The Rhode Island Commission on Women has named Florence
Kerins Murray “The Rhode Isiand Women of the Year—1996".
The long time jurist is Associate Justice of the Rhode Island
Supreme Court.

A member of the legal profession for over 50 vears, with 40
of those years in the judiciary, Justice Murray's long list of
accomplishments attest to her fortitude and persistence during
a long career that led to singular successes in surmounting the
gender bias that existed in the early years of her career.

Her wark, during a struggle half a century long, led her to
accumulate a series of “firsts” that is unprecedented, and remains
unequaled by women in her field.

s Beginning her legal career at Boston Univeristy Law Schoal,
Justice Murray was the lone woman in her graduating class.

* She was the first woman to be admitted to the bar of

the State of Rhode [sland. (continued on page 6)

CHANGES IN DEFERRED
COMPENSATION PLAN
AND LIFE INSURANCE

Legislative changes made last year to the Deferred Compen-
sation Law provide guidelines for a plan by the state, cities and
towns, to offer mutual funds as part of the investment options.
Additionally, the current deferred compensation carriers, Aetna
and VALIC, are under review to determine if benefits can be
enhanced and fees reduced. The review and selection of mutual
funds will be made by the State Investment Commission, through
the Office of the General Treasurer, The target date for all changes
is October 1, 1996,

¢ New Life Insurance Carrier/Rates

Aetna Life Insurance Co. of Hartford, Connecticut is the new
life insurance carrier, effective July 1, 1996. All current employees
will be grandfathered in” at present benefit levels for both the
Basic and Optional life plans.

Basic life rates have been reduced, and if you are enrolled in
Optional Life, the rates for employees under age 50, and those
over age 70, have been reduced. Rates for other age groups have

increased sfightly. (continued on page 6)
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Executive Orders

96-4 3-13-96 Establishes Governor’s
Commission on Dredging.

96-5 5-6-96 Establishes the Escape
Prevention and Response Task Force.
96-6 5-22-96 Northeast Interstate
Dairy Compact

96-4.1 7-17-96 Extends the life of the
Governor’s Commission on Dredging

For moreinformation or copies of Executive
Orders, call the Office of the Executive
Counsel, 277-2080, Ext. 258.

NOTES FROM GENERAL
TREASURER'S OFFICE

o General Treasurer
Nancy Mayer recent-
ly honored forty-five
outstanding young
high school business
students with the
General Treasurer's
Award for Outstand-
ing Achievement in Business Studies in a
ceremony at the State House. Recipients,
chosen by high school principals and
guidance counselors, attained high grades
and demonstrated leadership potential for
future success in the business world. “I am
proud to present this award to these
outstanding young people. As Rhode
Island’s future business leaders, we recog-
nize their academic achievements and
applaud their decision to pursue further
business studies,” Mayer said.

e The Rhode Island Treasury’s internet
homepage is up and running. It includes the
State’s Unclaimed Money List with 40,000
names of people for whom the State is
holding property for safe-keeping. Browse
the list to learn whether any of the

‘unclaimed money belongs to you or

someone you know. Mayer said: “I believe
that access to public information is vital in
order for c¢itizens to make informed
decisions about their government. This
homepage truly helps to fulfill our mission
to disseminate information about the
Treasury Department on a statewide basis
and around the world.” Access to the
Treasury homepage can be obtained

through the Worldwide Web at the following
internet address: http://www.state.ri.us/
treas/treas.htm. The homepage was estab-
lished with the cooperation of the Rhode
Island Secretary of State’s Office.

O.T.D.

Office of Training and Development
August Courses

Introduction to Windows 3.1Fee $20
Thursday, August 22, 1996, or
Tuesday, August 27, 1996

9 a.m. to 12 noon

« Effective Writing .......... Fee $40

Monday, August 5, 1996
9a.m. todp.m,

o Children of Domestic
Violence ................. Fee $30
Wednesday, August 14, 1996
9a.m. to 12 noon

» Date Rape and Relaiionship
Violence ........ccovvn.n. Fee $30
Tuesday, August 20, 1996
9 a.m. to 12 noon

« Effective Staff Meetings ..
Monday, August 19, 1996
9 a.m. to 12 noon

» Conlflict Resolution ........ Fee $20
Monday, August 19, 1996
1p.m.tod p.m.

..Fee $20

« Time Management ........ Fee $20
Monday, August 26, 1996
9a.m. to 12 noon

« Procrastination: Strategies for
Increasing Productivity . .. .Fee $20
Monday, August 26, 1996
Il pm. to 4 p.m.

September Courses

s Supervisory and Management
Skills v vvvvvviea Fee $110
Wednesday, September 25, 1996
9am.todp.m.

o Grantwriting.............. Fee $99
Thursday, September 26, 1996
9 a.m. to 12 noon

¢ Speedwriting ............. Fee $20
Monday, September 30, 1996
9 a.m. to 12 noon

For mere information call the Office of
Training and Development (OTD) at
277-2877. For hearing impaired TDD

277-6144.
2

BOARD
MEMBER
RETIRES Y

Patricia Mathews, a Senior Adminis-
trative Officer at DCYF, and a member of
pRIde’s Editorial Board, recently retired
after 16 years of state service. Our thanks
for your years of public service, Pat, and
in particular, for your service and input as
a member of pRlde’s Editorial Board.
Congratulations and good luck in your
retirement.

pRIde, the state employees’ news-
letter, is published bi-monthly by
the Division of Human Resources,
Department of Administration,
William E. Powers Building, One
Capitol Hill, Providence, RI 02908-
5860. 277-2200

Director of Administration:
Robert L. Carl. Jr., PhD

Associate Director, Adminis-
tration/Human Resources:
Robert G. Tetreault

Personnel Administrator:
Anthony A. Bucci

Editor-in-Chief:
Donald J. Boisvert

Executive Editor;
Beverly A. Dwyer.

Photographer:
Chet Browning, MHRH

Editorial Board:

Susan Anderson, NBC e Patricia
Borges, MHRH o Beckv Bovell, DED
¢ Eric Cote, GO e John DiTomasso,
DOA ¢ Anne Gregson, GTO e Joan
Grenga, CJTD o Larry Grimaldi,
DEA e Douglas Hartley, PUC o
William Hawkins, 1ll, CRMC e Frank
lacono, DLS e Raymond LaBelle,
EMA e Linda McArthur, RIHMFC e
Delma McConnell, RILC ¢ Sandra
Nadeau, CCP e Nancy Piffard, DET
o Michelle Santos, DOH e Sharon
Schwartz-Vanderhoff, DCYF

Deadline for contributions to
tllm October issue is Sept. 10,
996.

The State of Rhode Island is an
equal opportunity emplover
and reasonable accommoda-
tions will be provided. For
assistance, call EEQ Office at
277-3990. (TDD 277-6144).
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LEGISLATIVE UP DATE

Since the last legislative up date in the June pRIde, there has
been movement of the following bills.

96-H-8535A —Passed House and Senate Finance. Placed on
Senate Calendar.

96-H-7225—Now a Sub A. Passed House. Referred to Senate
Finance.

96-H-7917—Passed House. Referred to Senate Finance.

(Information current as of July 15, 1996)

Look for a legislative wrap-up in the October pRlde.

MOMENTUM INCREASES
FOR PAY EQUITY

Both branches of the Rhode Island legislature have passed
resolutions signifying their support for, and recognition of, the
importance of working towards a gender neutral classification
system for all state workers. The resolutions support the principal
of pay equity, and encourage the administration to work towards
ensuring equality among job classes. They also support all efforts
to attain and implement accurate and unbiased job evaluation
systems, and pay-setling processes to foster equity.

The resolutions also call upon the Department of Administra-
tion’s Division of Human Resources to “monitor the progress of
Rhode Island state government with oversight by the Legislative
Commission on Pay Equity. . .”

According to information received by the Legislative State Pay
Equity Commission at its July 15 meeting, the Systern Design Group
(consultants), expect in the near future to release a final report
to the state on pay equity, including a “state-of-the-art” classification
system, and proposals for an improved wage-setting process.

On a national level, the American Federation of State, County
and Municipal Employees (AFSCME), at its International
Convention, resolved to support the Fair Pay Act (FPA) mtroduced
in Congress. AFCSME also extends its support to local efforts
to foster pay equity.

MOVEIT YOUR WAY, MOVEIT
ANY WAY, JUST MOVEIT!

We've all heard that exercise is good for
us, but do we know what it really does to
our bodies? Does il conirol weight, blood
pressure, cholesterol and diabetes, help with
stress management, or improve heart and
lung function? Can it help prevent osteopo-
rosis, injuries and heart disease? Can you
really get a better night’s sleep and reduce
the feelings of depression and anxiety? Yes,
ves, yes.

What you may not have heard is that physical INACTIVITY
is almost as unhealthy for you as smoking cigarettes. What's more,
over 250,000 Americans die each year from causes related to lack
of regular physical activity. The good news is that you don't have
to jog 10 miles or lift heavy weights o get the health benefits
of physical activity.

On July 11, the Surgeon General released a landmark report
on physical activity and health stating that every person should
incorporate physical activity into their daily life. Thirty minutes
of moderate activity such as brisk walking, dancing, yard work,

or any aerobic exercise, on most or all days of the week provides
major health benefits. This report stresses the importance of
physical activity for everyone and the need for people to find
activities suited to their circumstances.

Summer in Rhode Island is a great time for people to go out
and participate in many different kinds of activities. But the hot
weather, combined with car exhaust and other pollutants can be
dangerous, especially to young children, the elderly, and those
not used to regular physical activity.

SOME TIPS:

» Check your local weather report for any “high air pollution”
or “ozone alert” days and avoid exercise.

» Drink water before, during and after your workout to avoid
dehydration. Do not drink alcohol prior to, or immediately after
exercising,

« Avoid vigorous exercise between 10 a.m. and 2 p.m. [{ you
take a walk at lunchtime, keep a light to moderate pace and drink
plenty of fluids.

« Do not exercise outside if the temperature is above 80 degrees.
Plan your exercise for early in the morning or find an indoor
alternative,

« Make sure to warm up and cool down your muscles (slow
walking and light stretches) before and after your workout 1o avoid
muscle cramping and injuries.

« Use a sunscreen of at leasts SPF 15 on your face and body,
and wear a hat with a brim, to avoid sun burns and damage to
your skin.

« Wear lightweight, loose fitting clothing. Don’t wear heavy
clothing thinking you'll “sweat out” the fat, you'll only dehydrate
your body.

Above all, have fun! Choose activities you enjoy, exercise with
a friend or start up a neighborhood fitness group to exercise
together and keep each other motivated. The Rl Department of
Health has joined with other agencies concerned with the health
of Rhode Islanders to form the RI Prevention Coalition. The
coalition’s current focus is on promoting physical activity in the
state by encouraging new opportunities for exercise. Whether you
join a gym, walk around your neighborhood, swim at the beach
or take dance lessons, take a tip from the Prevention Coalition
and “Move it your way, move it any way, just move it!”

Call your local parks and recreation department 1o find out
about activities in your town. You can also call the Department
of Health at 277-3442 to receive free physical activity information.

NEW MEMORIAL PARK
OFFICIALLY OPENS

: ¢ The new Memorial
Park in which the
WWI[ Monument
and several other
memorials are locat-
ed, was officially
opened on June 20,
1996, at a ribbon-
cutting ceremony
attended by several
- hundred people.
A time capsule containing some 80 items donated by the public,
businesses and schools, was interred beneath the monument. Of
particular interest were items that included a WWI helmet and
gas mask; a CD of original music; a letter from a third grader;
several photos, and a Mr. Potato Head from Hasbro.

(continued on page 6)




SAVING FOR YOUR RETIREMENT

What is an annuity?

An annuity is a contract with an insurance company.
You. as the annuityholder. make a payment or series of
payments. The company. in turn, agrees to provide
invesiment vehicles during the accumulation phase and
offers to provide you with a regular income during the
payout phase. An annuity also includes a “guarantee.” or
insurance factor, with a minimum guaranteed survivor
benefit. As an employee of the state, you arc allowed to
invest in an annuity through a special kind of rctirement
plan known as a Deferred Compensation Plan or DCP.

The amount of your retirernent payment is based on how
much moncy you've accumulated, the type of annuity option
you've selected, the settlement rate, and other factors,

There are two types of annuities: fixed and variable.

Fixed annuities

Many investors seek a low-risk fixed-rate account to save
for retirement. Fixed annuity money primarily goes
to work in “fixed” income investments. including U.S.
Governmenlt Treasury bills, notes and bonds: debt
instruments issucd by federal government agencics:
mortgages; and corporate securities.

A fixed annuity contract 1s backed by company guarantees
and is generally supported by relatively low-risk investments,
A tixed contract guarantees a certain credited interest rate
and often pays excess interest (the amount over the
guaranteed credited interest rate) when market conditions
warrant it.

Though a fixed annuity is most suitable for investors who
do not feci comfortable taking risks, it can also be used in
combination with a variable annuity to balance the risk
for an overall strategy that blends greater and lesser risk.
If you are willing to trade the possibility of greater return
tor greater investment stability, a tixed annuity may be
your choice.

Variable annuities

A variable annuity {VA) allows you to invest in options,
such as common-stock funds that Auctuate with market
conditions, Mouney deposited in a variable annuity is
allocated to a “separate account.” Generally, a VA provides
investors with the potential to earn a greater return over
time. The separate account purchases units in a sub-account
or fund, just as you would buy shares of stock in a compariy.

Each fund option has specific risk and investment
guidclines. Bastcally, with cvery level of reward there is
an associated level of risk. Risk manifests itself in the form
ol fluctuation in value. The more prone to fluciuation
{volatility) an investment is, the riskier.

A fund family usually includes several different investment
options offered by a single company. You may transfer
your mioney among the family of funds without tax
consequences. Many companics also offer the opportunity
to switch between variable and fixed accounts.

Having a selection from among scveral fund options gives
you the ability to blend investments within a fund family.
This allows you to diversify your investment.

With a variable annuity, you decide how your money
will be invested. You take the same market risk as any
investor, but henefit from tax-deferred growth until you
withdraw the funds. You also bhenetit from the expertisc
of professional fund management.

Total return s one of the most important yardsticks used
lo measure variable account performance. Total return
consists of capital gains and losses, interest, and dividends
and includes contract charges. However, performance has
o be analyzed in terms of the fund objectives.

Funds may specialize in bonds, money market instruments,
government securities, international securities, common
stock, or any one of many investment oplions, Some
companies now offer funds guided by standards for
socially responsible investing.

Which is right for you?

Whether a tixed. variable, or combination annuity is right
for you depends on your own financial goals, age, income,
and risk tolerance.

For more information ahout this article, related
issues, or a personalized planning review, call a VALIC
representative at 1-800-44-VALIC,

For more information about VALIC and its variable
annuity fund options, including charges and expenses,
please call {-800-44-VALIC (1-800-448-2542) for a
prospectus. Please read the prospectus carefully before
investing or sending money. VALIC’s variable annuity
Jund options are distributed by The Variable Annuity
Marketing Company (VAMCO).

America’s Retirement Plan Specialists

4 VALIC.

% An American General Company

©1995 The Variable Annuity Life Tnsurance Company, Houston, Texas
VALIC is a registered serviee nurk of The Varable Annuity Life
Insuranee Company.




The Choice for 457
Deferred Compensation

is Clear.

Take advantage of these benefits
of Deferred Compensation:
¢ Immediate Tax Savings e Tax Deferred Earnings e Choice of Payout Options
o Investment Flexibility e Payroll Deduction
The State of Rhode Island’s plan uses a variable annuity contract from Aetna.
Investment opportunities for you include:

Six Options Managed By Six Options Managed by Aetna Life
Independent Investment Advisers: Insurance and Annuity Company:
o Scudder International Portfolio e Aetna Variable Fund
(International Fund) (Growth and Income Fund)
® Neuberger and Berman Growth ¢ Aetna Investment Advisers Fund, Inc.
Portfolio (Growth Fund) (Managed Fund)
o Calvert Socially Responsible Series ¢ Aetna Income Shares
(Socially Responsible Fund) (Bond Fund)
o I'ranklin Government Securities e Actna Variable Encore Fund*
Trust (Government Bond Fund) (Money Market Fund)
o Lexington Natural Resources Trust o Aetna’s Fixed Plus Account
(Natural Resources Fund) (Portfolio Interest)
e TCI Growth e Aetna’s Guaranteed Accumulation
(Capital Growth Fund) Account (Stated Term Guaranteed
Interest)
For more complete information, Call (401) 456-2900. Or mail in the coupon today.
including charges and BXPCI’ISCS, call fOI‘ .a---------—----—- -------- —-----—----—---------n‘
Prospectuses. Read them carefully E YES, I'd like to know more about Deferred Compensation. E
before investing. D Name
1
Aetna Investment E plover Dt
Etna Services, Inc. § o Address 1
50 Holden St., Suite 200 1 ©v St Zip i
*Providence, R.1. 02008 | Phone (Wark) (Home)
(4.0].) 456-2900 E SEND TO:  Aetna Investment Services, Inc. :
|‘ 50 Holden St., Suite 200, Providence, RI 02008 |
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*Not insured or guaranteed by the U.S. Government,
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‘ Executive Orders

96-4 3-13-96 Establishes Governor's
Commission on Dredging.

96-5 5-6-96 Establishes the Escape
Prevention and Response Task Force.
96-6 5-22-96 Northeast Interstate
Dairy Compact

96-4.1 7-17-96 Extends the life of the
Governor's Commission on Dredging

For more information or copies of Executive
Orders, call the Office of the Executive
Counsel, 277-2080, Ext. 258.

NOTES FROM GENERAL
TREASURER'S OFFICE

¢ General Treasurer
Nancy Mayer recent-
ly honored forty-five
outstanding young
high school business
students with the
General Treasurer’s
Award for Qutstand-
ing Achievement in Business Studies in a
ceremony at the State House. Recipients,
chosen by high school principals and
guidance counselors, attained high grades
and demonstrated leadership potential for
future success in the business world. “l am
proud to present this award to these
outstanding yvoung people. As Rhode
Island’s future business leaders, we recog-
nize their academic achievements and
applaud their decision to pursue further
business studies,” Mayer said.

¢ The Rhode Island Treasury's internet
homepage is up and running. It includes the
State’s Unclaimed Money List with 40,000
names of people for whom the State is
holding property for safe-keeping. Browse
the list to learn whether any of the
‘unclaimed money belongs to you or
someone you know. Mayer said: “I believe
that access to public information is vital in
order for citizens to make informed
decisions about their government. This
homepage truly heips to fulfill our mission
to disseminate information about the
Treasury Department on a statewide basis
and around the world.” Access to the
Treasury homepage can be cbtained

through the Worldwide Web at the following
internet address: http://www state.ri.us/
treas/treas.htm. The homepage was estab-
lished with the cooperation of the Rhode
Island Secretary of State’s Office.

O.T.D.

Office of Training and Development
August Courses

« Introduction to Windows 3.1Fee $20
Thursday, August 22, 1996, or
Tuesday, August 27, 1996
9 a.m. to 12 noon

o Effective Writing .......... Fee $40
Monday, August 5, 1996
9 am.tod p.m.

+ Children of Domestic
Violence ................. Fee $30
Wednesday, August 14, 1996
9 a.m. to 12 noon

« Date Rape and Relationship
Violence ................. Fee $30
Tuesday, August 20, 1996
% a.m. to 12 noon

¢ Effective Staff Meetings . ...
Monday, August 19, 1996
9 a.m. to 12 noon

« Conflict Resolution ........ Fee $20
Monday, August 19, 1996 '
1 p.m.tod p.m.

e Time Management ........ Fee $20
Monday, August 26, 1996
9 a.m. to 12 noon

¢ Procrastination: Strategies for
Increasing Produciivity .. ..Fee $20

Monday, Augusi 26, 1996
1 p.m. tod p.m.

September Courses

o Supervisory and Management
Skills ..o, Fee $110
Wednesday, September 25, 1996
9am. todp.m.

e Grantwriting.............. Fee $99
Thursday, September 26, 1996
9 a.m. to 12 noon

e Speedwriting ............. Fee $20
Monday, September 30, 1996
9 a.m. to 12 noon

For more information call the Office of
Training and Development (OTD}) at
277-2877. For hearing impaired TDD

277-6144.
|

BOARD
MEMBER
RETIRES g

Patricia Mathews, a Senior Adminis-
trative Officer at DCYF, and a member of
pRIde’s Editorial Board, recently retired
after 16 years of state service. Our thanks
for your years of public service, Pat, and
in particular, for your service and input as
a member of pRlde’s Editorial Board.
Congratulations and good luck in your
retirement.

pRIde, the state employees’ news-
letter, is published bi-monthly by
the Division of Human Resources,
Department of Administration,
Willlam E. Powers Building, One
Capitol Hill, Providence, RI 02908-
5860. 277-2200

Director of Administration:
Robert L. Carl. Jr., PhD

Associate Director, Adminis-
tration/Human Resources:
Robert G. Tetreault
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Executive Editor:
Beverly A. Dwyer

Photographer:
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Susan Anderson, NBC e Patricia
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» Eric Caote, GO e John DiTomasso,
DOA e Anne Gregsan, GTO e Joan
Grenga, CJTD e Larry Grimaldi,
DEA o D(Juglas Hartley, PUC o
William Hawkins, 1lI, CRMC e Frank
lacono, DLS e Raymond LaRelle,
EMA e Linda McArthur. RIHMFC o
Delma McConnell, RILC ¢ Sandra
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o Michelle Santos, DOH Sharon
Schwartz-Vanderhoff, DCYF

Deadline for contributions to
the October issue is Sept. 10,
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